
CAPSIL - JACEIP
CANADIAN ASSOCIATION OF PHARMACY STUDENTS AND INTERNS LETTERS

LE JOURNAL DE L’ASSOCIATION CANADIENNE DES ETUDIANTS  
ET DES INTERNES EN PHARMACIE 

Meet your CAPSI National Council
2009 - 2010!

- Executive Updates p. 5 - 9
In this issue:

Message from the Editor................. 2
A Word from the President..............3
Un Mot du Président........................4
Executive Council Updates..............5
Elections Procedure........................10
La Procédure des Élections.............11
Licensed to Learn............................13
PDW 2010.........................................14
Insurance Advice..............................16
La Mauvaise Haleine........................18
CSHP Corner.....................................19
CSHP Summer Internship................20
Summer Research............................22
NAPRA Mobility Agreement............23
Message from CPhA........................25
Un message de l’APhC.....................27
International Volunteering..............28
International Experience, 
Right Here at Home.........................31
Évolution Tranquille.........................33

Fall 2009



   CAPSIL   Fall 2009                                                                                                              Page 2   CAPSIL   Fall 2009                                                                                                             Page 3   CAPSIL   Fall 2009                                                                                                              Page 2   CAPSIL   Fall 2009                                                                                                             Page 3

The CAPSIL
is published three (3) times a year by 

the Canadian Association of Phar-
macy Students and Interns (CAPSI) as 

a service to its valued members.

CAPSI is a national student organi-
zation that promotes and represents 
the interests of Canadian pharmacy 

students. Visit www.capsi.ca for more 
information and to view old issues of 

the CAPSIL.

All published articles reflect the 
opinions of the authors and are not 

necessarily the opinions of CAPSIL, 
CAPSI or its sponsors.

CAPSIL Staff:  

Shih-Wei Lin (UBC), 
Kirsten Marlow (U of A), 
Lindsey Berast (U of S), 
Lindsay Alvero (U of M),
Heather Foley (Waterloo),

Sandra Wong (U of T),
Amanda Haikalis (U de Montréal),

Jessica P. King (Laval),
Stephanie Farnham (Dal),

Daniel Gallant (MUN)

ALL COMMENTS AND  
ARTICLES 

ARE WELCOMED AT:
capsil@capsi.ca

Please contact your local CAPSIL rep 
for more information about 

CAPSIL and how to contribute.

Contributors to this issue:

Natalie Holden, Stacy Yeh, 
Martin Maretzki, Marie-Claire Savoie, 

Anna Huisman, Jessica Fitzgerald, 
David Nguyen, Jonathan Mailman, 

Kristjana Gudmundson, Vincent Fung, 
Hayley Doyle, Silva Vujanovic

Editor`s Message A Word from the President

Brittany Churchill
National CAPSIL Editor 
3rd Year, Memorial University

 If you’ve visited the CAPSI 
website (www.capsi.ca) recently, 
you may have noticed that many of 
the past CAPSIL issues have been 
scanned and placed on the website in 
pdf format.  Many of these editions 
were scanned from paper copies 
by the previous CAPSIL Editor.  
Depending on your age, some of the 
copies available online may have 
been published before you were even 
born (the earliest available edition 
was published in Dec. 1987).   

 Recently, while looking 
through some of the older CAPSIL 
editions, I realized that they contain 
a wealth of information about the 
history of CAPSI, as well as about 
the thoughts of pharmacy students 
throughout the years.  For example, 
they show the evolution of the 
CAPSI Executive Council which has 
undergone significant changes since 
earliest CAPSIL edition currently 
available (from 1987).  Did you 
know that the CAPSI executive 
only had 8 positions at that time 
(President, President-Elect, Past-
President, Past-Past President, VP 
Eastern, VP Western, Finance Officer 
and CAPSIL Editor)?  Each CAPSIL 
copy is like a time capsule (pardon 
the pun).  

 Throughout the decades, 
CAPSIL authors have recognized 
and written about the importance of 
working to improve our profession.  
While reading through some old 
editions, it was interesting to reflect 
on the changes which have occured 
in the practice of pharmacy, and on 
the goals that are yet to be achieved.  
Several of the authors in this CAPSIL 
have added their perspectives to 
this discussion, whether it be a look 
at the profession from a first-year 

student’s viewpoint or a discussion 
of “l’evolution tranquille” (quiet 
evolution) in pharmacy practice.  As 
we work toward creating positive 
changes in our profession, our 
professional advocacy organizations 
remain as an important voice for 
their members.  In this CAPSIL 
issue we are fortunate to have 
updates from CSHP and CPhA, 
two organizations that advocate for 
pharmacists (and pharmacy students) 
on a national level.  I encourage 
you to read these updates, and 
to consider joining each of these 
organizations.  Also included in this 
issue is an update from Jonathan 
Mailman about NAPRA’s recent 
efforts concerning the licensing 
procedure in the province of Quebec.  
It is important to be aware of the 
initiatives being undertaken by each 
of these organizations so that we can 
anticipate changes and plan for the 
future. 

 As we move into the future, 
electronic copies of each new 
CAPSIL edition will be placed on 
the CAPSI website.  While we no 
longer have paper copies to place 
in a physical archives, The CAPSIL 
section of the website will be 
maintained as a “digital” archives 
for our journal.  This provides the 
advantage of having the CAPSIL 
readily available to anyone who 
wishes to access it.  Also, you can 
provide instant feedback about the 
CAPSIL by using the website forum.  
Disagree with an author’s opinion?  
Post your ideas on the forum.  By 
engaging in a open dialogue about 
issues surrounding our profession 
we can work together to improve 
it.  In this way, your opinions can 
be preserved for future students to 
consider.    
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Editor`s Message A Word from the President

 This term commences a new chapter in the lives 
of the class of 2013. Welcome to the beginning of this 
exceptionally dynamic profession! To all of the returning 
students, welcome back to another year of your degree and 
another step forward towards your chosen profession. 

 In advocating for and representing pharmacy stu-
dents across Canada, the National Council of the Canadian 
Association of Pharmacy Students and Interns (CAPSI) 
work consistently and diligently to ensure each and every 
year will be a rewarding experience for all. CAPSI’s aim is 
to provide professional development opportunities to our 
members and the following initiatives will help in fulfilling 
that mandate: The various skills competitions and awards, 
our educational programs, national symposiums, and the 
CAPSI – COMPRIS student interview guides.

 We will be hosting several competitions such as the 
CAPSI Compounding Competition, the CAPSI Over-the-
Counter (OTC) Competition, the CAPSI Patient Interview 
Competition and the Student Literary Challenge (SLC). 
These competitions provide students with the opportunity 
to utilize some of their acquired knowledge in the phar-
maceutical care process. In partnership with our vari-
ous sponsors, the awards we will be making available to 
students include the CAPSI – Wyeth Guy Genest Passion 
for Pharmacy Award, the CAPSI – CSHP Hospital Phar-
macy Student Award, and the CAPSI – ratiopharm Award 
for Professionalism. Members are also invited to participate 
in CAPSI’s educational outreach initiatives and national 
symposiums. Follow up with our VP Education, Ammara 
Ghumman for more updates on these membership benefits. 
In continued partnership with the Centre for Community 
Pharmacy Research and interdisciplinary Strategies (COM-
PRIS) we will provide you with the second edition of the 
CAPSI – COMPRIS Student Interview Guide; a handbook 
and interview tool designed to help you find an employer 
that will allow and support you to perform proper and full 
patient centered care, pharmaceutical care. In case you did 
not receive a copy, visit www.capsi.ca and follow the links! 

      As CAPSI a member you are also a member of the 
International Pharmaceutical Student’s Federation (IPSF), 
an organization linking pharmacy students from around the 
world. Due to exceptional work by our Student Exchange 
Officer Amy Smith, our National IPSF Liaison Kendell 
Langejans, and our local IPSF Liaisons we are able to allow 
more students than ever before to participate in our student 
exchange program. If you have any questions about this un-
forgettable experience, do not hesitate to contact your local 
IPSF liaison.

     Finally, we look forward to our annual Professional 
Development Week (PDW) hosted this year by the Leslie 
Dan Faculty of Pharmacy, University of Toronto, from Jan-
uary 13 – 16, 2010.  The theme for this year’s conference 
is “Meeting in the Middle,” highlighting the paradigm shift 
towards interprofessionalism for the provision of optimal 
patient centered care. The PDW 2010 planning commit-
tee has been hard at work for the past two years to prepare 
what promises to be an exceptional conference. The speak-
ers and professional development sessions are remarkable, 
the opportunities for networking are incomparable, and the 
social events will be sensational. I hope to see you there. 

      I encourage you to participate in one of our compe-
titions, apply for an award, come to PDW, or get involved 
on some level and expand your horizons. This is an exciting 
time to be a pharmacy student and as future practitioners, 
the future of the profession is in our hands. Utilize any 
opportunity that comes your way to advocate for yourself, 
your peers, and your profession. Embrace the challenges 
and successes of your encounters and you will be better 
prepared to meet the demands of the profession of phar-
macy. I wish you all the best in the coming year and I look 
forward to seeing you in Toronto!

 See you in the Middle!

Brad Elliott
CAPSI National President 
3rd Year, Dalhousie University
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Un Mot du Président CAPSI National Updates

      Cette session débute un nouveau chapitre dans la 
vie des étudiants de la promotion 2013. Je vous souhaite 
la bienvenue dans le commencement de cette merveilleuse 
profession! Pour les anciens, bon retour pour une nouvelle 
année de votre cheminement et un pas de plus vers votre 
future profession.

      En représentant tous les étudiants de pharmacie 
à travers le Canada, le Conseil National de l’Association 
Canadienne des Étudiants et Internes en Pharmacie  
(ACEIP) travaille consciencieusement et avec minutie 
pour s’assurer que chaque année soit une expérience des 
plus enrichissantes pour tous. L’objectif de l’ACEIP est de 
fournir à nos membres des opportunités de développer des 
compétences professionnelles et les initiatives suivantes 
nous aideront à remplir ce mandat : les différents concours 
d’habileté ainsi que les prix étudiants, nos programmes éd-
ucatifs, les symposiums nationaux et les guides d’entrevue 
ACEIP-COMPRIS pour les étudiants.  

      Nous allons organiser de nombreuses compétitions 
comme la compétition de formulation pharmaceutique 
(Galénique), le concours de médicaments en vente libre 
(MVL), les entrevues avec des patients fictifs (Conseil 
au Patient) ainsi que le concours Littéraire Étudiant. Ces 
concours offrent la possibilité aux étudiants de mettre à 
profit leurs connaissances acquises dans le cadre de leur 
formation en soins pharmaceutiques. En association avec 
nos nombreux partenaires, les prix disponibles pour les 
étudiants sont le Prix pour la Passion pour la Pharmacie 
d’ACEIP-Wyeth Guy Genest, le Prix ACEIP-CSHP pour 
les étudiants en pharmacie d’hôpital et le Prix ACEIP-
Ratiopharm pour le professionnalisme. Les membres sont 
aussi invités à participer aux initiatives développées en 
matière d’éducation aux jeunes ainsi qu’aux symposiums 
nationaux. Si vous voulez plus d’informations concernant 
ces avantages de votre inscription, je vous invite à com-
muniquer avec notre VP Éducation, Ammara Ghumman. 
En partenariat avec le Centre for Community Pharmacy Re-
search and Interdisciplinary Strategies (COMPRIS), nous 
vous fournirons la seconde édition du Guide d’Entrevue 
ACEIP-COMPRIS pour les étudiants : un document 
pratique et un outil d’entrevue conçus pour vous aider à 
trouver un employeur vous permettant de faire une pratique 
axée sur les soins aux patients et sur les soins pharmaceu-

tiques. Si vous n’avez pas reçu une copie de ce document, 
consultez le site www.capsi.ca et suivez les indications!

      En tant que membre de l’ACEIP, vous appartenez 
aussi à la Fédération Internationale des Étudiants en Phar-
macie (FIEP); une organisation regroupant des étudiants en 
pharmacie à travers le monde. Grâce au travail exception-
nel de notre Officier d’Échanges Étudiants, Amy Smith, 
de notre liaison IPSF-FIEP nationale, Kendell Langejans 
et nos représentants à l’IPSF-FIEP locaux, nous pouvons 
permettre à plus d’étudiants que jamais de participer à notre 
programme d’échange. Si vous avez des questions à propos 
de cette expérience inoubliable, n’hésitez pas à communi-
quer avec votre représentante à l’IPSF-FIEP local.

      Finalement, nous attendons avec impatience notre 
semaine annuelle du Développement Professionnel (PDW) 
qui aura lieu cette année à la Faculté de Pharmacie Leslie 
Dan à l’Université de Toronto et qui se déroulera du 13 au 
16 janvier 2010. Le thème de la conférence de cette année 
est «Notre Point Commun / Meeting in the Middle» soulig-
nant l’interdisciplinarité des professions visant une pratique 
optimale centrée sur le patient. Le comité de l’organisation 
du PDW 2010 a travaillé avec ardeur ces deux dernières 
années pour préparer cette conférence exceptionnelle tant 
attendue. Les conférenciers et les séances pour le dével-
oppement professionnel seront remarquables, les opportu-
nités incomparables et les activités sociales sensationnelles. 
J’espère vous y voir!

      Je vous encourage fortement à participer à l’un 
des concours, à appliquer pour un prix étudiant, à venir 
au PDW ou à vous impliquer à un niveau ou un autre et à 
étendre ainsi vos horizons. Être un étudiant en pharmacie 
et un futur professionnel de la santé est maintenant très 
excitant, puisque l’avenir de cette profession est entre vos 
mains. Profitez de toutes les opportunités qui vous sont 
offertes afin de représenter votre profession, vos pairs et 
vous-mêmes. Affrontez les défis et les succès que vous 
rencontrerez et vous serez mieux préparer pour répondre 
aux demandes de la profession de pharmacien. Je vous 
souhaite de passer une belle année et j’ai hâte de vous voir 
à Toronto!

 Voyez-vous à “Notre Point Commun”!

Brad Elliott
Président National du ACEIP
3ième année, Dalhousie University

Traduit par Jessica P. King
Représentant du ACEIP
1ère année, Université Laval
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Un Mot du Président CAPSI National Updates

CAPSI Executive Council Updates

     
     
      Since my final update as 
President I have transitioned into my 
role as a consultant to the CAPSI 
Council, advising and “giving a 
historical perspective.” For an organi-
zation with a greater than 40 year his-
tory, it is a shame that we only posses 
records that go back 10 to 12 years, 
at best. Therefore, I have also contin-
ued my work rebuilding the CAPSI 
Archives. Unfortunately I have just 
learned that the National Archives 
is not interested in having them as a 
donation and I am now looking for a 
more permanent home to house them 
so they will not get lost again. I am 
excited to be finishing up my final 
year at Dalhousie and then moving 
into the “working world.” See you all 
at Professional Development Week in 
TORONTO!

     

     
     A year in the life of the pres-
ident-elect of the National CAPSI 
council is one of endless learning, 
liaising and emails. Most of my work 
is primarily done in subcommittees, I 
currently chair both the website com-
mittee and the constitutional review 
committee and I sit on the ethics 

committee as well. At the moment, 
the website committee, working with 
Yin Hui, our CAPSI National web-
master, is looking to re-launch a new 
layout of the website. Modifications 
include making the website more 
interactive, keeping updated informa-
tion regarding pharmacy opportuni-
ties (IPSF, internships), and possibly 
starting up an online store for CAPSI 
National gear! Stay tuned for more 
information at the upcoming PDW! 
The constitutional review commit-
tee has been busy working on draft-
ing, editing and perfecting the PDW 
educational policy, implemented at 
the upcoming PDW in Toronto. We 
are also working on revision of the 
CAPSI Entry-Level PharmD position 
statement, as well as continuous work 
with amending and updating the con-
stitution and the operating manual.
      In addition, starting this year, 
I had the opportunity to represent 
CAPSI and pharmacy students on the 
Implementation Committee for the 
Safety Competencies, with Cana-
dian Patient Safety. The committee 
had a face-to-face meeting in Ot-
tawa, where we were able to discuss 
patient-centered approach to health-
care, also represented were nursing 
students and medical students, as 
well as faculty. This is a two year 
project, and I will keep CAPSI up to 
date on more actions of the commit-
tee to come. 
      Throughout my term as the 
president-elect, I have been working 
closely both Brad and Jonathan in 
correspondence with stakeholders, at-
tending and planning teleconferences, 
staying informed of any complica-
tions that arise and observing how 

they are handled.  I am also contrib-
uting to the planning of PDW 2010 
in Toronto, and subsequently PDW 
2011 in Saskatchewan. I look forward 
to meeting some of you during PDW 
in January, or even working with you 
on the CAPSI National Council next 
year.  

 As VP Education for the 
CAPSI National Council, I have had 
the pleasure and the privilege to work 
on a number of projects for 2009-
2010. With the reorganization of the 
portfolio of the VP Education, I have 
begun working on  a number of new 
initiatives for this position in addition 
to working on projects already in this 
portfolio.
      Over the summer months, 
with the help of the Competitions 
Review Committee, I have prepared 
the documents for the four CAPSI 
competitions: the Student Literary 
Challenge (SLC), the Compounding 
Competition, the Over-the-Counter 
Competition (OTC), and the Patient 
Interview Competition (PIC), as well 
as the competition cases for the lat-
ter two competitions. Preparing the 
competition materials was sometimes 
challenging, but was very rewarding 
overall! The Competitions Review 
Committee, consisting of Émira 
Glenza, Sarah Luong and Jonathan 
Mailman, was instrumental in facili-
tating the preparation of the competi-

Jonathan Mailman
Past President

Polly Kwok
President-Elect

Ammara Ghumman
VP Education



   CAPSIL   Fall 2009                                                                                                              Page 6   CAPSIL   Fall 2009                                                                                                             Page 7   CAPSIL   Fall 2009                                                                                                              Page 6   CAPSIL   Fall 2009                                                                                                             Page 7
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tion materials, so I would like to 
recognize the committee for its help 
– thanks!
      This year, I am working more 
closely with sponsors to secure fund-
ing for standardized patients for local 
CAPSI competitions. Hopefully, we 
can shift towards using standardized 
patients to enhance the competition 
experience! The CAPSI competi-
tions provide excellent practice for 
students to make judgments and 
recommendations in risk-free clinical 
situations, and are especially use-
ful for the fourth year students as a 
means of practicing for their upcom-
ing OSCEs! I encourage you all to 
participate in the competitions, if you 
have not already done so!
      A new initiative I am work-
ing on this year is updating cases 
for the national Mock OSCE cases 
database. This database is intended to 
serve CAPSI members by providing 
practice cases for schools that antici-
pate hosting Mock OSCE events.
      This is only a brief snapshot 
of what I have been involved in since 
my election to this position! The VP 
Education position can be demanding 
at times, but is also very satisfying. If 
you would like more information on 
this position, or are interested in run-
ning for this position at PDW 2010, 
please don’t hesitate to contact me 
via email at vped@capsi.ca.

    
     
      Hello CAPSIL readers!  Here 
is a summary of my activities since 
the CPhA Conference in Halifax.
           2009 – 2010 Student Agendas:

The 09/10 Agendas were delivered 
to each school at the end of summer.  
The agendas were printed by DUO-
creative and adverts were solicited 
by CU Media on our behalf.  Check 
out pages 192-195 for the popular 
abbreviations, conversion tables, and 
clinical laboratory values. 
          2010 – 2011 Student Agendas: 
I am currently working on improving 
the agenda for next year with the help 
of CU Media.  If there are changes 
you would like to see please contact 
me.  
      iPharmacist Coupons: 
Apotex has again sponsored the 
iPharmacist coupons for all CAPSI 
members.  You are entitled to receive 
$500 off the price of an iPharmacist 
Device, or $75 off a subscription 
renewal.  See your local CAPSI 
representatives to get your coupon!  
Remember to order before March 
31st, 2010 when the coupons expire.
      McGraw-Hill Partnership: 
CAPSI and McGraw-Hill Publish-
ing delivered a discount book sale 
at most pharmacy schools within 
Canada.  We are already in talks to 
improve the program for next year 
and to expand the program to more of 
our schools. 
      ax/iz financial solutions 
Partnership:
CAPSI and ax/iz financial solutions 
have partnered to bring presenta-
tions on disability insurance to most 
graduating pharmacy classes within 
Canada.  You don’t want to miss this 
presentation because you must attend 
to qualify for the extraordinary offer 
of disability insurance especially 
selected for new pharmacists.  Also, 
there are amazing prizes to win and 
great food!
      In addition to these projects 

I am working with the rest of the 
executive to ensure a smooth year of 
CAPSI Competitions and Awards, 
and to ensure that CAPSI Club ben-
efits are delivered to their fullest.
      Lastly I would like to thank 
former VP Communications Jason 
Wentzell for his guidance as I transi-
tioned into his portfolio.
      If you are interested in spon-
sorship opportunities with CAPSI, 
please email me: vpcom@capsi.ca

     As Finance Officer it is my 
responsibility to participate in ev-
erything involving the exchange and 
tracking of money.  My term started 
by taking the suggestions of the pre-
vious Finance Officer (Leslie Dagg) 
to ensure that a balanced budget was 
passed at our first CAPSI National 
meeting.  At this meeting the CAPSI 
Financial Reimbursement Policy was 
passed to provide guidance to all 
CAPSI National Representatives.  
      Since our fiscal year end was 
in March, I have been working with 
our accountant on our taxes for 2008-
2009.  I have been busy reimbursing, 
invoicing, making deposits, and fol-
lowing up on outstanding accounts.  
      Due to financial constraints 
on many of our sponsors we have put 
several policies in place to assist with 
funding for CAPSI and PDW.  These 
changes include increasing the loans 
CAPSI provides to PDW commit-
tees to assist with down payments, 
passing the CAPSI PDW Educational 
Policy, and ensuring that profits from 
previous PDWs are allocated to sup-

James Morrison
VP Communications

Nevina Valani
Finance Officer
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port future PDWs.  In the upcoming 
months it is our goal to reevaluate 
our finances and try to come up with 
new and innovative ways to support 
all of our programs, representatives, 
and members.

 As of recently, the VP In-
terprofessional Affairs position has 
undergone a bit of a facelift in terms 
of roles and responsibilities.  Follow-
ing PDW 2010, VP Interprofessional 
Affairs will be officially revealed as 
the new and improved VP Profes-
sional Affairs.  The title change is a 
reflection of the new responsibilities 
of my position.  This year in addition 
to the promotion and involvement of 
interprofessional affairs, I have un-
dertaken coordinating the community 
outreach initiatives and creating the 
national symposia guide, both jobs 
previously carried out by VP Educa-
tion.  
 It’s an exciting year for 
community outreach with plenty 
of opportunities for students to get 
involved.  Ratiopharm’s Operation 
Wash-up program has seen great suc-
cess across many schools.  For this 
reason and with much anticipation, I 
am excited to also roll out the Opera-
tion Allergy program this year.  Much 
like Operation Wash-Up, Operation 
Allergy will be a program allowing 
pharmacy students to educate ele-
mentary school students about allergy 
awareness.  In addition to these pro-
grams, some schools will be offering 
a Kids and Medicines program from 

CPhA that will promote safety related 
issues around medications and role 
of the pharmacist. As well, to cater to 
older crowds, high school programs 
educating students about HPV vac-
cines and emergency contraception 
will be available at some schools.
 As pharmacy students, we 
have seen our profession undergo 
more exciting and controversial 
changes in the last few years than 
pharmacists have experienced in the 
last couple decades. To help stay up 
to date with these issues, CAPSI has 
held symposia dedicated to cre-
ate awareness and educate students 
about current affairs.  Because not all 
schools across Canada face the same 
issues, this year I developed sympo-
sia guides for two topics: Pandemic 
Preparedness and Remote Dispens-
ing.  These will be presented in hopes 
to shed some light on the important 
issues we as students should be aware 
of when heading into practice.
 And of course, staying true 
the original roles of my position, I 
foster relations with various Interpro-
fessional Associations including: the 
Canadian Interprofessional Student 
Network (CISN), the New Health 
Professionals Network (NHPN) and 
the National Health Science Students’ 
Association (NaHSSA).  I’m very 
passionate about interprofessional-
ism and believe that it is the future of 
Canadian healthcare.  
 VP Professional Affairs is 
an extremely rewarding position on 
CAPSI that is constantly evolving.  I 
encourage all students to get involved 
and consider running for this position 
or any other CAPSI council position.  

 Working with CAPSI and 
IPSF is always exciting and the 
upcoming year is shaping up to hold 
more adventure than ever before.  
 In August, I travelled to the 
55th IPSF World Congress in Bali, 
Indonesia.  As Canada’s official 
delegate, I ensured that the work 
and activities of Canadian Pharmacy 
Students was heard on an interna-
tional level.  Many countries look to 
Canada for insight and suggestions 
on a variety of situations.  The event 
highlighted the pharmacist’s role 
in primary health care and a guest 
speaker from the University of Lon-
don provided insight by suggesting 
that pharmacists are always search-
ing for why they cannot, instead of 
looking for why they can.  The Bali 
congress also marked IPSF’s 60th 
birthday, which allowed an opportu-
nity to look at both what the federa-
tion has accomplished and where we 
are going in the future.     
 During the summer, CAPSI 
welcomed fourteen international 
pharmacy students from countries 
such as Malaysia, Germany, Singa-
pore, Israel, and more. Students were 
placed from coast to coast and were 
treated to many local cultural and 
pharmacy experiences in Canada.  
After Yee Mun Tan from Malaysia 
completed her placement in Canada 
she expressed her gratitude; “I come 
back home full of warmth, love and 
admiration from Canada.”  We were 
also able to send 18 CAPSI members

Sarah Luong
VP Interprofessional

Affairs

Amy Smith
Student Exchange 

Officer
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abroad to various countries including 
Hungary, Portugal, Taiwan, Egypt, 
and more.  
 The SEP can also benefit 
you, as a Canadian pharmacy stu-
dent.  We will be sending 21 students 
abroad during the summer of 2010.  
If you are interested in traveling and 
experiencing pharmacy in another 
culture, please contact your local 
IPSF Representative or myself for 
more information.  Involvement in 
the SEP is an experience that will 
stay with you long into your phar-
macy career.  For more information 
please visit http://sep.ipsf.org/.  Also 
look for the SEP on Facebook by 
searching “The Student Exchange 
Programme in Canada.”  The dead-
line for involvement in the SEP for 
the summer of 2010 is December 
22nd.  If you would like to strengthen 
your application to the SEP, the best 
way to do so is to confirm a Canadian 
host site before the SEP deadline.  
For information or promotional mate-
rial please contact me.   
 I look forward to once again 
bringing an international perspective 
to council and pharmacy students 
across the country.  Please contact me 
at any time if you have any questions.

 Another exciting year for 
IPSF in Canada is off to a great start!  
In August, I travelled with 12 other 
Canadian students to Bali, Indonesia 
for the 55th IPSF World Congress.  
We joined 260 students from 41 

countries for 10 days of learning, 
networking, and of course fun!  Amy 
Smith (your Student Exchange Of-
ficer) and I represented Canadian 
Pharmacy Students in the General 
Assembly, where IPSF decision-
making takes place.  The details of 
the Mobile Pharmacy in Northern 
Uganda Project, IPSF’s new hu-
manitarian campaign, were revealed, 
and shortly after the congress IPSF 
Newsletter 66 was published, where 
you can find lots more information.  
There were also many educational 
sessions to choose from, with topics 
ranging from the role of the pharma-
cist in primary health care, to HIV/
AIDS therapy management, to H5N1 
and H1N1.   We attended the strategic 
planning workshop for the Pan-
American Regional Office (PARO).  
PARO is another opportunity for 
Canadian students to get involved 
with IPSF, and hopefully it will 
continue to grow in the year ahead.  
Participating in the World Congress 
allowed us to share the ideas and 
concerns of Canadian pharmacy 
students, and learn from our interna-
tional friends.  CAPSI’s involvement 
with IPSF gives Canadian students 
access to knowledge about pharmacy 
practice around the world, which is 
increasingly important in this era of 
ease of travel and global citizenship. 
I encourage everyone with an interest 
in international pharmacy practice to 
join me in Slovenia in 2010 and Thai-
land in 2011.
 Now that the new school 
year has started, IPSF continues to 
be busy.  A local ISPF representa-
tive (or 2) has been elected at each 
school, and many are planning pre-
sentations on IPSF and the Student 
Exchange Program if they haven’t 

done so already.  HIV/AIDS Aware-
ness was the topic again this year for 
the mandatory health campaign, and 
local representatives are at work on 
some awesome plans for this year. 
World AIDS Day is December 1, but 
due to exams most universities have 
their campaign in November.  Watch 
for more information from your local 
representative, and be sure to check it 
out!
 Please contact me at ipsf@
capsi.ca if you have interest in inter-
national pharmacy or getting in-
volved on an international level.  I’d 
love to hear from you! 
For  more information on the 56th 
World Congress 2010 in Ljubljana, 
Slovenia, visit http://www.ipsf2010.
org/ (the site should be up and run-
ning soon), and view the promotional 
video at http://www.youtube.com/
watch?v=9zhLVESJUKQ

 I am currently working on 
the CPhA minutes from May 2009 
and they will be posted on the web-
site soon so that everyone will have 
a chance to check them out. We are 
also in the process of organizing our 
fall teleconference. As the member of 
the Constitution Review Committee, 
I have participated in amending the 
PDW Educational Policy and sent it 
out to each school. I constantly check 
emails coming from students across 
the Canada, CAPSI National Council 
and representatives from other orga-
nizations. I just finished sending 

Kendell Langejans
IPSF Liaison

Rajwant Minhas
Executive Secretary
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CAPSI National Updates - continued CAPSI National Updates - continued

out letters of introduction from the 
CAPSI National President and CAP-
SI National President Elect to Direc-
tors/ Deans of each pharmacy school 
in Canada and the local president of 
each pharmacy undergraduate school. 
I am also thrilled to organize the na-
tional elections at PDW and the call 
for nominations has been included in 
this issue. I would highly recommend 
looking at the position descriptions in 
the CAPSI agenda and CAPSI web-
site so that you know how to become 
more involved at the National level. 
This is a great chance to do some-
thing out of the class, meet students 
from all over the country and make a 
difference in the world around you. 
You would also develop life-long 
friendships and work towards having 
a great resume and enhancing your 
skill set.
 Email: secretary@capsi.ca

 Since being elected CAPSIL 
Editor, my main task has been to put 
this edition of the CAPSIL together.  
Over the past few months I’ve been 
busy soliciting articles and forging 
partnerships with sponsors.

As the CAPSIL Editor, I’ve also had 
the opportunity to sit on the CAPSI 
Executive Council, as well as on 
several committees.  In particular, the 
Website Committee has been working 
hard to suggest changes needed for 
the CAPSI website, so look forward 
to some updates coming soon!

Brittany Churchill
CAPSIL Editor

Thank You to all CAPSI Club Members 
for Your Sponsorship:

Gold:

Silver:

CAPSI Club:
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CAPSI National Executive Council Elections

CAPSI National is now accepting applications for the following Executive Council positions for the 2010-2011 
council year.

Your Executive Council is made up of eleven positions. Eight of these positions are elected at the PDW 
Conference at year. The positions are as follows: 

President-Elect•	
Executive Secretary•	
VP Communications•	
VP Education•	
VP Interdisciplinary Affairs•	
Finance Officer•	
International Pharmacy Students’ Federation (IPSF) Liaison•	
CAPSIL Editor•	

Elections proceedings will take place on Friday, January 15th, 2010 at PDW 2010 in Toronto, Ontario. If you 
would like further details regarding any of these positions, please contact your Senior or Junior Representative, 
and he/she will help you to get in touch with the council member currently holding the position. Alternatively, I 
can be reached at secretary@capsi.ca and I will put you in contact with the appropriate individual.

Interested candidates are encouraged to consult the summary of portfolio descriptions detailed from pages 38 to 
50 of the 2009-2010 CAPSI Agenda. 

What do I need to do?

Interested applicants are required to:

-  Submit a signed nomination form (available from your local CAPSI Senior or Junior Representative);

-  Prepare a curriculum vitae (CV) and letter of intent detailing the candidate’s qualifications, goals and 
reasons for seeking the position;

-  Deliver a five-minute speech during the Election Proceedings at PDW (any candidate that cannot attend 
PDW must submit a five-minute videotaped speech).

All application materials must be postmarked or emailed to Rajwant Minhas, secretary@capsi.ca no later than 
December 31st, 2009. Videotaped speeches may be mailed or uploaded to YouTube (Please contact me for 
further details).

Alternately, applicants may also submit their application to their Senior or Junior CAPSI Representative 24 
hours prior to the election proceedings at PDW 2010 (January 15th, 2010 at 0900 hrs). No late applications 
will be accepted.

Interested candidates are asked to contact their Senior or Junior CAPSI Representative for more 
information. 
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Élections du Conseil Exécutif de l’ACEIP National

L’ACEIP national accepte dès maintenant des mises en candidature pour les postes du conseil exécutif pour 
l’année 2010-2011.

Votre conseil exécutif est composé de 11 postes.  Huit postes parmi ceux-ci sont élus à la conférence PDW de 
cette année.  Les postes sont les suivant:

Président Élu•	
Secrétaire Exécutif•	
VP des Communications•	
VP de l’Éducation•	
VP des Affaires Interdisciplinaires•	
Trésorier•	
Liaison pour la Fédération Internationale des Étudiants en Pharmacie (FIEP)•	
Rédacteur / Rédactrice du JACEIP•	

Les procédures des élections auront lieu le vendredi 15 janvier 2010 au PDW 2010 à Toronto en Ontario.  
Si vous êtes intéressés à avoir des informations supplémentaires concernant un de ces postes, veuillez 
communiquer avec votre représentant(e) Sénior ou Junior de l’ACEIP (CAPSI)  afin qu’ils vous mettent 
en contact avec les personnes occupant présentement ces postes.  Autrement, vous pouvez me rejoindre à  
secretary@capsi.ca et je vous transmettrai les coordonnées de la personne appropriée.

Les candidats intéressés sont encouragés à consulter le résumé des descriptions de tâches des postes qui se 
retrouvent aux pages 38 à 50 de l’Agenda de l’ACEIP 2009-2010.

Qu’est-ce qu’il faut que je fasse?

Les candidats intéressés doivent :

•	 Remettre un formulaire de nomination signé (disponible avec votre représentant Sénior ou Junior de 
l’ACEIP);

•	 Préparer un curriculum vitae (CV) et lettre de présentation du candidat détaillant les qualifications, les 
buts et les raisons qui font en sorte que vous voulez ce poste;

•	 Faire un discours de cinq minutes durant les procédures d’élection au PDW (un candidat qui ne peut se 
présenter au PDW doit soumettre un discours de cinq minutes enregistré)

Tout matériel de la mise en candidature doit avoir une empreinte de timbre ou être envoyé par courriel à 
Rajwant Minhas, secretary@capsi.ca au plus tard le 31 décembre 2009.  Les discours enregistrés peuvent être 
envoyés par la poste ou téléchargés sur YouTube (Contactez moi pour plus de détails s’il vous plaît).

Sinon, les candidat(e)s peuvent remettre la mise en candidature à leur représentant Sénior ou Junior de l’ACEIP 
24 heures avant les procédures d’élection au PDW 2010 (le 15 janvier à 0900 hrs). Les mises en candidature 
tardives ne sera pas acceptées.

Tous les candidats intéressés sont demandés de contacter leur Représentant Sénior ou Junior de l’ACEIP 
pour plus d’information.

Traduit par Amanda Haikalis, Représentante Sénior CAPSI-ACEIP, Université de Montréal
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First Year Perspective
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 Ever since I received my acceptance letter, I 
have remained somewhat unconvinced that I am now 
a student in a professional pharmacy program. How-
ever, after having emerged unscathed from the first 
onslaught of midterms and orientations, this path is 
becoming more real. 

 Rather than gently easing into the curriculum, 
the courses dive head first into the mysteries of hu-
man physiology, physical chemistry and the history 
and practice of pharmacy. As well, the first weeks 
have been a sensory overload in terms of professional-
ism and career opportunities. However, this is good 
because this information is critical in answering the 
burning questions from family and friends, such as 
“why pharmacy?”, “are you sure this career fits your 
personality?” and of course, “don’t you want to do 
more than just count pills?” 

Why Pharmacy?

 Just when I thought I had my future narrowed 
down to one specific profession, I now find that I am 
faced with even more questions. Pharmacists today 
have more roles than ever before. It is sometimes diffi-
cult as a first year student to identify the reasons “why 
pharmacy” because we are unsure of the setting that 
we will choose in four years time. Most of us are only 
learning for the first time about the opportunities for 
pharmacists in clinical settings and community health. 
Not only have we been learning about the variety of 
career routes, but we are starting to see first-hand the 
crescendo of pharmacists pursuing higher education. 
Although perhaps premature, I find myself juggling 
thoughts of doing a PharmD or becoming a certified 
educator. Luckily, there’s still four long years to rumi-
nate about which career direction on which to embark. 

Who are the pharmacy students of 
today? 

 There is an increasing trend in students who 
have already completed one bachelor degree prior to 
starting pharmacy school. For some, choosing to major 
in one subject area lends itself well to pharmacy. Hav-
ing already obtaining a biochemistry / nutrition degree 
from Memorial University of Newfoundland and 
Labrador, I am excited to apply some of the concepts 
I have learned to pharmacy practice. I am particularly 
drawn to how clinical pharmacy relates to nutritional 
prescription support systems. While nutritional status 
is assessed by other healthcare providers, pharmacists 
can work closely with dieticians and others to en-
sure optimal parenteral and enteral nutrition therapy. 
However, I don’t feel limited to applying my nutrition 
education only in a hospital setting. If I should work 
in a community pharmacy, I hope to perhaps address 
nutrition concerns as they relate to general health and 
wellness.   

 In my class, the class of 2013, there is a sur-
prisingly large group of students like me, who already 
have one degree. Amongst us there are people with 
backgrounds in psychology, information technology, 
engineering and even nursing. Even more, there are 
students who already have graduate level educations in 
areas like entomology and immunology. It is humbling 
to study beside sharp minds that already have a grow-
ing collection of letters beside their names. It will be 
exciting to see how they incorporate what they know 
into pharmacy practice. 

(Continued on page 17)

Licensed to Learn - 
Prescription for Studying

Natalie Holden
Pharmacy Student 
1st Year, Memorial University

Thoughts on pharmacy from the perspective of a first year student 
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As you may already know, the 
annual, much-talked about and 
much awaited CAPSI Professional 
Development Week (PDW) con-
ference will be taking place in To-
ronto for the first time in a decade! 
Whether or not you have previous-
ly attended a PDW before, please 
be prepared for what awaits you, 
as PDW 2010 promises fantastic, 
internationally known speakers, 
exuberant social events, a chance 
to mix and mingle with other phar-
macy students and professionals, 
and so much more! The opportu-
nity to experience all the charm 
and attraction of a PDW 2010 is 
surely not to be missed!

The theme for PDW 2010 is 
“Meeting in the Middle” -- an idea 
that captures the growing need 
for interprofessionalism among 
healthcare professionals. Inter-
professional practice is pivotal in 
addressing not only patient health-
care needs but also global health 
issues, professional issues, and 
ethical issues that arise within our 
profession.

The PDW 2010 logo shows 
the landmark CN tower represent-
ing Toronto, the host city of PDW 

2010. The three-petals of the tril-
lium, Ontario’s provincial flower, 
are representative of the patient-
pharmacist-prescriber triangle, as 
the basis of Canadian health care. 
The national symbol of the maple 
leaf showcases the diversity of us 
gathering from all across Canada, 
in Toronto, the city which the Unit-
ed Nations named as “most di-
verse city in the world.” Lastly, the 
torsion balance further speaks to 
our theme of meeting in the mid-
dle- the need to collaborate and 
reach a balanced medium as our 
profession continues to evolve.

 What is PDW 2010?
PDW is a national, bilingual 

conference for pharmacy students 
from all 10 pharmacy schools 
across Canada. It is an excellent 
opportunity to enhance your edu-
cation about the pharmacy profes-
sion as well as other healthcare 
fields. It is also a perfect oppor-
tunity to meet and network with 
other pharmacy students, phar-
macists, industry representatives 
and leaders of pharmacy organi-
zations in Canada.

 Where is PDW 2010?
Toronto has been chosen to 

host PDW 2010! We have se-
lected the deluxe Sheraton Cen-
tre Hotel in the heart of Toronto’s 
downtown business and enter-

Stacy Yeh, PDW 2010 Co-Chair

MEETING IN THE MIDDLE
January 13 ~ January 16

Registration Begins
September 2009 for CAPSI members: $175.00
October 2009 for non-CAPSI members: $250.00

Accomodations
Sheraton Centre Hotel: $189.00 per night
Single/double/triple/quad occupancy

FEATURING
Dr. James Orbinski - Keynote Speaker
Dr. Allison McGeer - Special Guest Speaker
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tainment districts to be the venue 
of this 4-day conference. There, 
delegates will enjoy the eclectic 
and unique culture of downtown 
Toronto while being conveniently 
located for all the PDW social 
events!

Who is coming to PDW 2010 in 
Toronto?

We are expecting approxi-
mately 800 pharmacy students 
from across the country to attend 
PDW 2010.

 Why should I come to Toron-
to?

PDW 2010 will provide a 
unique opportunity for all del-
egates to build professional rela-
tionships and network with future 

colleagues and industry represen-
tatives, while developing further 
knowledge in the growing field of 
pharmacy through a number of in-
spirational and educational speak-
ers!

When can I register?
Registration for all pharmacy 

students will be online starting 
Monday, September 21, 2009 (lim-
ited to CAPSI members only). Re-
maining seats from each school will 
then open up to CAPSI members 
on a first come first serve basis on 
Monday, October 12, 2009. Should 
registration seats remain, registra-
tion will then open to non-CAPSI 
members in late October. For more 
details, please visit our website.

Where can I get more informa-
tion?

To find out more about PDW 
2010, please visit our website at 
http://pdw2010.uoftpharmacy.
com and our Facebook “PDW 
2010” group (by typing in PDW 
2010 as your search). Messages 
regarding cheap flights will be 
sent out via this Facebook group 
so please join if you are interest-
ed in registering for PDW!

What if I speak French?
As a national event, PDW 

2010 will proudly carry on the tra-
dition of being a bilingual confer-
ence. This year’s speaker line-up 
will include a French presentation 
by Dr. Lionel Laroche, as well as 
fully bilingual presentation notes, 
booklets, and web site! The 2010 
committee hopes to raise the bar 
when it comes to bilingualism at 
PDW, in order to embrace all Ca-
nadian cultures, and truly “Meet 
in the Middle”.

The PDW Planning Commit-
tee is very excited to have this 
opportunity to host pharmacy stu-
dents across Canada! We hope 
to make PDW 2010 a memorable 
and enjoyable experience for all. 
See you in Toronto!

MEETING IN THE MIDDLE
Social Events
WEDNESDAY 

“A World Within a City”
THURSDAY

“Bright Lights, Big City”
FRIDAY

“Paint the Town Blue and Red”
SATURDAY

“Another Moment Like This!”
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Rx FOR YOUR GOOD FINANCIAL HEALTH – Martin Maretzki RHU

(Continued on page  17)

It can be hard to swallow…

And it could be life’s bitter pill…

But paying a small monthly fee to protect a large month-
ly income can be the best preventative medicine that I 
can dispense to you.

What am I talking about, using these cheesy metaphors?

Well, I’m referring to Disability Insurance.

“Disability Insurance? But I’m Not Even EARNING an 
INCOME”?

True, but very shortly you will be earning a substantial 
income and when you think about it, you are the prover-
bial Goose (you) laying the GOLDEN EGGS (working 
making money).  If the Goose (you) gets sick or injured 
and can’t lay anymore eggs (money)...then how will 
that impact your lifestyle?  Where will the money come 
from?  You need to find a replacement income to take 
care of your standard of living if you can’t work due to 
any INJURY or SICKNESS.  And even though you are 
not earning an income in your profession now, that does 
not preclude you from acquiring this form of coverage in 
your last year of school.

What the heck is Disability Insurance and why do I need 
it?  And why do I need it NOW?

PEBC’s...
OSCE’s...
FINDING A JOB... 
INTERNSHIP...
STUDENT LOANS…
MAKING MONEY…

Yes, these are all priorities which are on the horizon.  
They may be causing you some anxiety and thinking 
about disability insurance is probably the furthest thing 
from your mind…but it shouldn’t be.

Your chances of becoming disabled are much greater 
than you think.  Did you know that 1 in 3 individuals 
will suffer a long term disability lasting longer than 90 
days before they reach age 65?  Comparing this to the 
fact that in any given year 1 in 20 individuals will die, 
you can appreciate that at this stage in your career, dis-
ability insurance is one of the most important financial 
products you should purchase.

Considering that a young professional has tremendous 
earning power, a long term disability could leave a phar-
macist financially devastated.  That is why a properly 
structure disability insurance program will provide you 
with the necessary income to maintain your above aver-
age standard of living.

There is a “Randomness of Health” that we cannot 
control… Take for example, Lance Armstrong (cancer), 
Mario Lemieux (cancer), Christina Applegate (cancer), 
Michael J. Fox (Parkinson’s), Christopher Reeve (spinal 
injury), Patrick Swayze (cancer).  All of these individu-
als, healthy and young yet stricken with illness or injury.  
Did they expect this? NO.  Where they healthy indi-
viduals at some point?  YES.  Did their sickness/injury 
impact their lifestyle?  Likely.  What about you? 

Most of us are not fabulously wealthy like these indi-
viduals and we need to work to maintain our lifestyle.  A 
sickness or injury will impact this.

A Disability Insurance policy will be your safety net 
if you fall.  It will protect you from being financially 
devastated.  A well designed disability insurance 
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policy will pay you a MONTHLY tax free benefit to 
age 65 if you cannot work due to any injury or sick-
ness, simple as that. Think about your future income 
between now and age 65.  Assuming an average phar-
macist’s salary and a 30 year working career…your 
total income will be in the multiple MILLIONS!....but 
not if you are disabled. 

Your ‘safety net’ will guarantee your income when 
there are no guarantees of your future health, and 
when there are no guarantees of your future income 
earning ability.

As a new Pharmacist Graduate, you have the benefit of 
acquiring the best available coverage at the best avail-
able price in your last year of school.  The younger 
you are when you purchase this form of protection, the 
less expensive it is.  Furthermore, you can “freeze the 
cost” of this kind of insurance, meaning that once you 
purchase it, the cost will NEVER increase. 

I look forward to giving you an education on this very 
important financial planning tool as I speak to your 
Graduating Classes in the coming months.  It will be 
my pleasure to counsel and coach you to your finan-
cial security.  

CAPSI and ax/iz financial solutions have partnered 
to bring a meaningful program at discounted rates for 
all the 4th year Pharmacy Graduates.  It will be my 
pleasure to share these details during these upcoming 
sessions. 

Look forward to future articles and remember, your 
GREATEST ASSET is not what you have but what 
GIVES YOU the things you will have...that is YOU!

Don’t neglect to insure this important and most valu-
able asset!

 Rx for your Good Financial Health (Continued from page  16)

Martin Maretzki, RHU is the President of ax/iz financial solutions.  He works specifically with Healthcare 
Professionals across Canada, prescribing solutions for their good financial health.  Martin, his wife Janice 

(also a Pharmacist) and their 4 children reside in Hamilton, Ontario.  He can be reached at 1 877 522-7394 or 
martin@axizfinancial.com

Licensed to Learn - Prescription for Studying (Continued from page  13)

The Community

 Today’s community pharmacists spend more 
time counting the ways in which their scope of prac-
tice expands, rather than counting pills backstage. In 
the pharmacy where I work, I am lucky to be witness-
ing the evolution of my own career as it unfolds before 
my eyes. It is inspiring to work with professionals who 
will move mountains to accommodate patients, find 
answers to questions, and will counsel on everything 
from prescription medications to Sponge-Bob Square 
Pants Band-Aids. It is also encouraging to see tech-
nicians assuming more responsibilities, as their role 
advances in sequence with the evolving role of phar-
macists. I have been very fortunate to work and learn 
with a terrific team.

 Although there is a long road ahead, equipped 
with plenty of nights to be spent curled up with text 
books, the future is anything but boring. In 2013, 
pharmacy practice in Newfoundland and Labrador will 
be different from how it is now, in 2009. Prescribing 
rights for pharmacists are just one of the upcoming de-
velopments. With the implementation of the Pharmacy 
Network in Newfoundland and Labrador, pharmacists 
will be able to support the continuity of care in our 
provincial healthcare system. In four years time, many 
of us expect to spend the majority of our time inter-
acting with our patients. I look forward to the trans-
formation that pharmacy will instill in me, but also to 
the change that myself, and my graduating class, will 
bring to the profession. 
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En Français

 La mauvaise haleine (ou halitose) affecte chaque 
jour des millions de Canadiens. Combien de fois vous 
êtes vous demandez si votre haleine était fraîche? La 
mauvaise haleine est d’origine buccal dans plus de 75% 
des cas. L’halitose peut être très déplaisante.  De temps 
à autre l’halitose est seulement passagère alors qu’à 
certains moments elle peut être signe d’un problème 
plus sérieux. Bactéries, aliments, carie, café, tabagisme, 
certains médicaments ou certaines conditions médicales 
telles que le diabète ou des problèmes du système 
digestifs ou intestinaux sont tous des causes possibles 
de l’halitose. L’alcool ainsi que la congestion nasale 
peuvent aussi contribuer à la mauvaise haleine.

Haleine du matin
 Tout d’abord l’haleine du matin est souvent due 
au fait que la nuit, la bouche produit moins de salive, 
ce qui favorise la prolifération des bactéries. Si l’odeur 
du réveil passe par soi-même et ne persiste pas durant 
toute la journée, il n’y a pas de quoi à s’inquiété. L’odeur 
disparaît habituellement une fois que la production de 
salive augmente. Cette production de salive accroît par 
le simple fait de se rincer la bouche avec de l’eau, de 
prendre son déjeuner ou de parler. 

Est-ce que l’on doit se brosser les dents ou 
utiliser du rince bouche au réveil afin de diminuer 
l’haleine du matin? Cela n’est pas nécessaire et en plus 
cela pourrait altérer le goût de votre déjeuner ou café. 
Afin de réduire l’haleine du matin, il y a quelques trucs 
simples qui peuvent vous aider. Se brosser les dents 
et boire un peu d’eau avant le coucher peuvent aider à 
diminuer la prolifération des bactéries. Si vous porter des 
prothèses dentaires, il est bien important de les nettoyées 
et aussi de se brosser la langue et les joues. 

Les aliments et le tabac
 Les aliments tels que le café, l’ail et l’oignon 
sont tous reconnus pour causé la mauvaise haleine. Ces 
odeurs sont généralement que temporaire et s’estompent 
rapidement. Toutefois, l’oignon et l’ail peuvent produire 
une mauvaise haleine plus longtemps. Le tabac est 
également une grande cause d’halitose chez les fumeurs. 
Le tabac assèche la bouche, peut provoquer divers 
problèmes buccaux et ralentit la guérison. 

Traitement et prévention de la 
mauvaise haleine

Les gommes à mâcher à la menthe, les rince 
bouche à base d’alcool et les bonbons ne font que 
dissimuler temporairement la mauvaise haleine et ce 
pour environ 30 minutes. Les gommes qui contiennent 
du sucres et les rince-bouche à base d’alcool peuvent 
causer des problèmes buccaux, tel que des caries. 
L’alcool dans les rince-bouche peut aussi contribuer à 
assécher la bouche, donc augmenter la mauvaise haleine.

 Le secret d’une haleine fraîche est une bonne 
hygiène buccal. Se brosser les dents trois fois par jour, 
préférablement après les repas est une bonne habitude. 
Utiliser la soie dentaire au coucher est essentiel afin de 
déloger les bactéries et diminuer leurs nuisances aux 
gencives et emails des dents. Si vos problèmes d’halitose 
sont consistent il serait alors préférable de consultez un 
dentiste ou un médecin. 

Trucs simples et efficaces!
Comment augmenter la production de salive? 

Mangez des aliments qui contiennent beaucoup de fibres, 
tels que les carottes crus. Utiliser de la gomme sans sucre 
et buvez beaucoup d’eau. Brossez la langue et les joues 
afin de déloger au maximum les résidus d’aliments. S’il 
ne vous est pas possible de vous brosser les dents après 
chaque repas, se rincer la bouche avec de l’eau peut aider 
à éliminer les aliments qui peuvent rester coincés dans la 
bouche. 

Finalement…
 Bien que la mauvaise haleine soit souvent un 
problème mineur, certaines personnes souffre d’halitose 
de façon chronique. Elle peut persister même avec une 
bonne hygiène buccal et crée un malaise. Les gens qui 
souffrent d’halitose n’ont souvent pas conscience de 
la mauvaise odeur qui se dégage de leur bouche. Cela 
s’explique par le fait que l’odorat de désensibilisent aux 
odeurs de la bouche.

Cet article était publié dans le journal Acadie Nouvelle.  
Republié avec l’autorisation de l’auteur.

Marie-Claire Savoie
Étudiant en Pharmacie
4ième année, Memorial University

La Mauvaise Haleine
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CSHP

The Canadian Society of Hospital Pharmacists 
(CSHP) is the national voice of pharmacists 
committed to the advancement of safe, effective 
medication use and patient care in hospitals and 
related health care settings. The role of the National 
Student Delegate is to represent all CSHP student 
members from across the country on CSHP council.
I had the opportunity to begin my term as the new 
CSHP National Student Delegate at the Summer 
Educational Sessions – The Centre of it All, in 
Winnipeg this past August. The SES began with the 
CHPRB Residency Networking Reception where 
students and residents had the opportunity to partake 
in ‘speed dating’ with hospital pharmacy directors, 
residency coordinators and hospital pharmacists, 
giving students and residents alike the opportunity to 
meet and ask questions about residency.

The educational portion of the SES began 
on Sunday with a session entitled ‘What is the Role 
of the Pharmacists in the Future? Pharmaceutical 
Care in the Era of Medication Reconciliation/Patient 
Safety Demands Balanced with Physical Assessment/
Prescribing’ with Margaret Ackman, Neil MacKinnon, 
Sheri Koshman and Gary Wong. The presenters shared 
their experiences practicing pharmaceutical care and 
their view on the current issues facing the profession 
of Pharmacy and allowed attendees to share their 
views on these issues. The remainder of the SES had 
interesting and inspiring talks from some the leaders 
in hospital pharmacy practice, including Ross Tsuyuki, 
Carolyn Bornstein, Olavo Fernandes, Margaret 
Colquhoun James McCormack, and Jim Tisdale just to 
name a few.

A focus this year will be on the ‘Pharmacists-
In-Training’ Pharmacy Specialty Network (PSN) 
available to CSHP members. Members of the PSN 
include: pharmacy students, hospital residents, 

PharmD students and International Pharmacy 
Graduate (IPG) students. The primary focus of 
the PSN is to provide an opportunity for students 
and recent graduates from across the country to 
communicate and share experiences with each other.  
The residents in this network are available mentors for 
the student members interested in hospital residency 
programs. In addition, I will be posting new discussion 
threads on the PSN about current issues in pharmacy 
education and pharmacy practice. I will be starting a 
new discussion every two weeks. Current topics I have 
are: pharmacist prescribing, immunizations, H1N1 
pandemic and the role of the pharmacist, e-health, 
technician regulation, and hospital residency. To join 
the PSN just log into the CSHP website (http://www.
cshp.ca/login_e.asp?lg=1&u=/cshpNetwork/psn/psn-
application_e.asp) and simply checkmark that you 
want to sign up for the Pharmacist-in-training PSN. 
You will have to sign up for a Yahoo account to join 
the PSN and must be a CSHP member.

Other membership benefits include:
- CSHP provincial branches offer mentorship 

programs
- Eligibility for the CSHP Hospital Pharmacy 

Student Award and CSHP summer pharmacy 
internship at the national office

- Reduced registration rates for the Professional 
Practice Conference, the Summer Educational 
Sessions, CSHP Western Branches Banff 
Seminar and local branch symposiums and 
events

- Subscription to The Canadian Journal of 
Hospital Pharmacy, published six times yearly

- Networking with hospital pharmacists who 
may be your future employers and peers

If you have any questions about CSHP, please feel 
free to contact me at anna.huisman@utoronto.ca

Anna Huisman
CSHP National Student Delegate
4th Year, University of Toronto CSHP Corner
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CSHP Internship

(Continued on page 21)

It was November of my first year of pharmacy 
at the University of Toronto when I first heard about 
the summer internship position at the Canadian 
Society of Hospital Pharmacists (CSHP). As soon as I 
read about the position, I knew it was the way I would 
like to spend my summer! I applied for the position in 
my first year but was unsuccessful. I tried again in my 
second year. That time, I was much more successful! 

  I started my work in May when I walked 
into the small, close-knit national office of CSHP 
in Ottawa. The ladies who work there were all 
very welcoming and it was quite easy to feel at 
home. Throughout the summer, I was given several 
different projects to work on. While all of the 
projects were independent, all the help and support 
I needed was available as soon as I asked. I really 
enjoyed the freedom of working independently; if 
I was tiring of one project, I could switch over and 
work on another for a while. Some of the projects 
I worked on this summer included: designing and 
administering a survey on experiential training for 
students in hospitals, assisting with the review of the 
Society’s bylaws, answering questions emailed to the 
Society, and preparing a cost-benefit analysis about 
CSHP becoming a Canadian Council on Continuing 
Education in Pharmacy (CCCEP) accredited provider.

 When I was not working on independent 
projects, I spent a lot of my time preparing for and 
participating in meetings. I sat in on meetings of 
the Executive and Council of CSHP, the Practice 
Standards Steering Committee, the Board of 
the Research and Education Foundation and the 
Membership Committee, to name a few. These 
meetings were all with volunteer hospital pharmacists 
from across Canada who generously donate their 
time for the betterment of our profession. I was very 
impressed by the number of volunteers as well as 

the amount of hours they were willing to put into the 
work of CSHP. Through these meetings, I was able to 
speak to hospital pharmacists from across the country 
who have all followed very unique career paths. I am 
coming away from this summer amazed by all of the 
different opportunities available to pharmacists, some 
in avenues I would never have dreamed of. 

 Throughout the summer, I also had a few 
experiences outside of the office. I spent a day at 
the Canadian Agency for Drugs and Technologies in 
Health (CADTH) office learning about the programs 
they operate. While there, I learned about their 
three programs: Health Technology Assessment, the 
Common Drug Review, and the Canadian Optimal 
Medication Prescribing & Utilization Service 
(COMPUS). I also attended the National Patient 
Safety Roundtable, hosted by the Canadian Patient 
Safety Institute and Accreditation Canada, which 
involved different patient safety stakeholders from 
across the country. My most exciting experience 
away from CSHP was my two-week placement at The 
Ottawa Hospital. During my training, I learned at first 
hand about the hospital pharmacist’s role by observing 
my preceptor during a few of her typical days on a 
General Medicine floor. While there, I helped her take 
medication histories, suggested changes to patients’ 
medication regimes and answered drug information 
questions from other members of the health care 
team. I also spent a few days doing rotations in other 
parts of the hospital; I spent time with pharmacists 
in the Emergency Room, the Oncology Department, 
the Drug Information Service, the Geriatric Day Unit 
and the Intensive Care Unit. These visits were so 
eye-opening, they really made the whole experience 
extremely invaluable. It would be impossible to come 
away from the two-week visit at the Ottawa Hospital 
and not want to pursue a career in hospital pharmacy!

Jessica Fitzgerald
CSHP Pharmacy Summer Intern 2009
University of Toronto

A Dynamic Summer  
Internship at CSHP 
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 The final highlight of the summer was the 
week that I spent in Winnipeg for CSHP’s annual 
Summer Educational Sessions (SES). Before the 
conference began, I attended three full days of CSHP 
Executive and Council meetings where I observed 
animated discussions about the hot issues in hospital 
pharmacy. Following this, I attended three days of 
educational sessions and snagged some great loot 
from the exhibitor’s fair. The social events in the 
evenings were a great time for networking with 
hospital pharmacists and industry partners from across 
the country, although they also made the whole week 
extremely exhausting! 

          Coming away from this summer, I can certainly 
say I have learned a wealth of things about the big 
picture of hospital pharmacy in Canada. I hope to 
work next summer in a hospital pharmacy so I can 
see how the issues that I learned about this summer 
are progressing. I would definitely recommend this 
job for anyone who is considering a career in hospital 
pharmacy after graduation. The CSHP summer 
internship program is an excellent way to immerse 
yourself in the current issues of hospital pharmacy 
as well as to meet accomplished (and fun!) hospital 
pharmacists from across the country. 

A Dynamic Summer Internship at CSHP (Continued from page  20)

INDUSTRIAL PHARMACY RESIDENCY 
PROGRAM

LESLIE DAN FACULTY OF PHARMACY

UNIVERSITY OF TORONTO

Original application forms, letters of reference and 
transcripts for the one-year Industrial Pharmacy Residency 
Program, sponsored by the Leslie Dan Faculty of 
Pharmacy, University of Toronto, in cooperation with 
the Faculty of Pharmacy, University of Montreal and 
participating companies, should be sent to the coordinator 
of the program 144 College Street, Toronto, ON. M5S 3M2 
during the period of November 1, 2009 to May 1, 2010.  
The participating companies for the 2010 – 2011 term are: 
Eli Lilly Canada Inc., ESI Canada Inc., GlaxoSmithKline 
Inc., Hoffmann-LaRoche Ltd., Merck Frosst Canada Ltd., 
Patheon Inc., and ratiopharm.  For further information, 
please contact the coordinator, J. Graham Nairn at 416-
978-2881 or the assistant, Diana Becevello at 416-978-
2880.  Full information is provided at the website www.
pharmacy.utoronto.ca
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 I don’t know why, but Winnipeg has a penchant 
for being a cold place.  The summer was chilly, dreary 
and wet.  It was hardly a summer at all.  Even now in 
October, I’m starting to find myself scraping the ice off 
the windshield of my car as I head down to school at 
the Apotex Centre, the home of Manitoba’s Faculty of 
Pharmacy.

I worked there over the summer this year.  
Located in downtown Winnipeg, it is one of the newest 
buildings in town, and I am one of the first pharmacy 
students here to “break it (the lab) in”.  So what did I do 
in the lab?  Well, somewhere in the deep, dark depths 
of the laboratory culture room, my hepatoma cells 
(my “liver babies” as I call them) are alive and they’re 
multiplying.  Fast.

 A main line of the hepatoma cells are growing in 
large culture flasks.  For experimental purposes, I grew 
them in a couple of 96-well plates.  Each separate row 
of these plates were fed nutritious media, with different 
drug combinations added in for any particular row.  
Despite the deceptive nature of my tampering with their 
drink, the liver cells were safe (note how I said ‘were’) 
and were often unharmed (or so we think).  After at 
least 24 hours of feeding drugs to the cells, I cleaned up 
after them, prepared food-in-media for them, and cared 
for them.  After all is said is done, I perform my usual 
experiment.

 One entire set of plates is exposed to a seemingly 
harmless level of hydrogen peroxide (okay, so it’s not 
harmless).  At concentrations at the micromolar range 
(10-6) this concentration is far below the store-bought 
strengths you can get at your pharmacy.  However, at 
the cellular level (mimicking the in vivo concentrations 
when a drug is dispersed in the body) this concentration 
is more than enough to put a stress on the cells in the 
form of reactive oxygen species (free radicals).    It 
makes sense that the plate-wells with the most oxidative 
stress will have little cell growth (I had cases where 
I accidentally killed off the entire well) whereas less-
stressed wells grow better.  Now here is where the drug 
theory comes into place.

 What do thiamine, silymarin, diltiazem all 
have (in common)?  If you guessed “calcium channel 
blocking profiles,” you’re only one-third right.  These 
three are being tested for their antioxidant properties.  
Some are hydrophilic; the others are lipophilic.  From 
this we hypothesized that there may be additive or even 
synergistic antioxidant effects from using combinations 
of lipophilic and hydrophilic drug treatments.  

 There are many different ways of measuring 
actual effects of these drug treatments.  I looked at cell 
proliferation rates, intracellular reactive oxygen species 
levels, mitochondrial ATP levels and many more.    Each 
different assay aimed at telling me whether it works 
(liver babies live), or not (they die).  

 Finally, comparisons were made: stress vs. 
nonstress, single vs. combination treatment and treatment 
vs. control.  

 So what was the final result?  The final verdict? 
The answer to that, remains to be seen (you may call 
this a cliffhanger if you’d like.)  On a side note, I’m still 
waiting for the Global Warming issue come around.  It’s 
not working here at least, and I’m freezing!

Research Experience NAPRA

David Nguyen
Pharmacy Student 
2nd Year, University of Manitoba

A Student’s Summer 
Research - 

Without the Summer

Interested in writing 
for the CAPSIL?

Send in your submissions by

December 4th, 2009
to the CAPSIL Editor at

capsil@capsi.ca
or contact your local 

CAPSIL Representative
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The National Association of Pharmacy 
Regulatory Authorities (NAPRA) was born 14 years 
ago to act as a national umbrella, connecting all 
of the regulators throughout our beautiful country 
to represent their interests, protect the public, 
and “promote harmonization of legislation and 
standards” across all jurisdictions in Canada1. Many 
collaborations, policies, and foundation documents 
have been born out of this partnership since 1995. 
One of these was the Mutual Recognition Agreement 
(MRA) for the Profession of Pharmacy in Canada.” 
It was created in response to the First Minister’s 
Agreement on Internal Trade (AIT) which was aimed 
at “reduc[ing] barriers to the movement of persons, 
goods, services and investments within Canada.”2 
Chapter 7 specifically states, “any qualified worker 
in an occupation in one province or territory must be 
granted access to similar employment opportunities 
in any other Canadian jurisdiction.”3 To comply with 
this agreement, the MRA was drafted and signed 
at the turn of this century. The document allowed 
most of us, once licensed, to move freely throughout 
the country as long as we met the requirements for 
licensure in that other province—including things 
such as language proficiency requirements—except 
that Québec, Yukon, and the Northwest Territories 
were not included as part of the original signatories 
(Nunavut is not included, it is an observer in the AIT 
and they deal with their professional qualifications 
differently, which I will not address here).

 This past July, the MRA was superseded by 
the Mobility Agreement for Canadian Pharmacists 
(MACP). The spirit of the agreement stayed the 
same: “to expedite the movement of pharmacists 
across Canada without imposing unreasonable or 
discriminatory requirements,”4 but there are several 
updates and alterations from the original document. In 
addition to some “word smith-ing” and reorganization 
of the text to make it more clear, the most important 
change is the inclusion of the Ordre des pharmaciens 
du Québec as well as the governments of Yukon 

and the Northwest Territories as signatories. With 
this, along with the rejoining of Ontario, Québec 
and Yukon within NAPRA, we have a truly pan-
Canadian agreement, all jurisdictions recognizing the 
qualification of the others.5 For clarity, Clause 5 was 
created specifically to outline the minimum licensure 
requirements. The NAPRA Model Licensing Program 
is included as an appendix. In both of these areas 
of the document, the most important addition is the 
statements that give licensed Québec pharmacists 
the ability to have their qualifications recognized 
in the rest of the country and licensed pharmacists 
from the rest of the country the ability to have their 
qualifications recognized in Québec. 

 The licensing system in Québec operates in 
a regulatory environment that is different than in the 
rest of Canada. When NAPRA began discussions for 
updating the agreement back in 2007, they undertook 
a study to assess the mechanisms and methods for 
achieving and assessing professional competence at 
entry-to-practice6 and to ensure parity between the 
Québec system and the others in Canada. Prior to 
this update, regardless of how long you may have 
held a license in Québec, you would still have to 
write the Pharmacy Examining Board of Canada’s 
(PEBC) Qualifying Exam Parts I and II to practice in 
another province, along with meeting the remaining 
requirements to obtain a license for that province. 
Now students studying in ‘la belle province’ no longer 
have to debate whether to sit the PEBC exam, at 
additional cost and strife, just in case they might want 
to practice in another province later in their career. 
Once licensed in Québec, and providing they meet 
the other requirements set out by the “new” province, 
they will now be recognized throughout the country. 
The important part of the previous statement is “once 
licensed.” If, right after graduation they wish to move 
to practice outside of Québec, then they must sit the 
PEBC’s like the rest of Canadian pharmacy students.7

(Continued on page  24)

Jonathan Mailman
CAPSI Past-President 
4th Year, Dalhousie University

NAPRA’s new Mobility Agreement 
for Canadian Pharmacists 

has Strengthened our 
Cross-Country Connection

Research Experience NAPRA
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NAPRA’s new Mobility Agreement... (Continued from page  23)

As the practice of pharmacy continues to develop, 
so must this agreement. Clause 6 recognizes this fact 
and embraces it. With healthcare being provincially 
regulated, each province sets its own rules and 
standards and in the future we will have to see 
how new “expanded scopes of practice” will work 
under the AIT and eventually under this agreement. 
Will a Pharmacist from BC who is qualified as an 
immunizer be allowed to stick a patient in Ontario; 
will a prescribing Pharmacist from NB be allowed 
to continue their practice once they move to Alberta; 
how will regulated Pharmacy Technicians fit into this 
agreement? These are all questions that will have to 
be addressed in the future. NAPRA is sensitive to the 
changing landscape and pays close attention to the 
environmental scan that is carried out annually.8 As 
new issues arise, the foundation documents such as 
the National Model Continuing Competence Program 
for Canadian Pharmacists or the Professional 
Competencies for Canadian Pharmacists at Entry 
to Practice will be reviewed and updated, just as the 
Language Proficiency Requirements for Licensure as a 
Pharmacists in Canada was revisited back in 2006.9

 The Profession is changing, now more than 
ever. Being a self-regulated profession, our regulatory 

authorities must continue to update and modify our 
regulations to meet the new needs while maintaining 
the protection of the public. In July, NAPRA removed 
barriers from our practice, increased our mobility, and 
strengthened a voice that connects us all across this 
country.

Author’s note: Creating this article would not have 
been possible without the aid of Ms. Lisa Gall and Ms. 
Dianne Donnan, to whom I owe my thanks.

1  Professional Competencies for Canadian Pharmacists at 
Entry to Practice, 2nd revision. NAPRA, March 2007
2  Agreement on Internal Trade, Industry Canada
 www.ic.gc.ca Accessed 7 Oct 09
3  Labour Mobility, Human Resources and Skills 
Development Canada www.hrsdc.gc.ca Accessed 7 Oct 09
4  Mobility Agreement for Canadian Pharmacists, NAPRA, 
July 2009
5  Dianne Donnan, NAPRA President 2009-2010; Personal 
Correspondence, 9 Oct 09
6  Lisa Gall, NAPRA Manager of Communications; Personal 
Correspondence, 14 Oct 09
7  Lisa Gall, NAPRA Manager of Communications; Personal 
Correspondence, 8 Oct 09
8  Dianne Donnan, NAPRA President 2009-2010; Personal 
Correspondence, 9 Oct 09
9  Lisa Gall, NAPRA Manager of Communications; Personal 
Correspondence, 8 Oct 09
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CPhA

Welcome to the 2009-2010 school year! For 
some of you this may be your final year in university; 
for others, your journey into pharmacy has just begun. 
As I start my fourth year, I find myself reflecting on my 
experiences in pharmacy up to now. There are many 
decisions to be made about my future: Where do my 
interests lie? Which discipline within pharmacy will I 
choose?

With all this reflection, I started thinking about 
the Canadian Pharmacists Association (CPhA). I know 
that no matter which path I choose, CPhA will always 
represent me. Whether I decide on community or 
hospital pharmacy, industry, or any other avenue, my 
organization is CPhA. I find that thought comforting 
in these uncertain times. I know that CPhA will be 
the voice of pharmacy, working toward furthering the 
profession and providing exceptional resources to help 
me as a student and as a practising pharmacist.

CPhA student membership is free, so I urge you to 
sign up by visiting www.pharmacists.ca/students. Check 
out CPhA online at www.pharmacists.ca and see how 
they can support you now and in the future. Your student 
member benefits include: 

•	 discounts on books and resources, in particular 
the print version of the CPS for only $99 ($255 
for non-members)

•	 free and discounted practice resources, such as 
Kids and Medicine and PharmaCheck

•	 free access to the electronic version of the 
Canadian Pharmacists Journal (CPJ)

•	 subsidized registration for the Annual National 
Conference (May 15–18, 2010 in Calgary)

•	 regular email updates on pharmacy news and 
CPhA events via ClikInfo for students

•	 research news from Canada and around the 
world through Live Links and the Translator

•	 discounted subscriptions to e-CPS and 
e-Therapeutics+ 

•	 one year free membership upon graduation, 

including free access to e-CPS and print CPJ, 
plus discounted membership fees for your next 
two years in practice

More than that, CPhA is our voice. I currently 
represent students on CPhA’s Board of Directors and I 
am amazed at how CPhA represents our profession on 
so many levels. They are involved in dialogue with other 
health care professional organizations and provincial/
territorial and federal governments, taking action on 
current issues such as the H1N1 pandemic and working 
hard to enhance the profession and expand the role of 
the pharmacist. CPhA is leading practice change to 
achieve the Blueprint for Pharmacy’s Vision: Optimal 
drug therapy outcomes for Canadians through patient-
centred care. CPhA also led the Moving Forward HR 
study, which researched the issues and expectations 
of pharmacy students and made a number of 
recommendations concerning pharmacist education. In 
all their efforts, CPhA ensures that student opinions and 
concerns are incorporated into directing the profession in 
which we will soon practice.

We are currently recruiting CPhA student liaisons 
at each pharmacy faculty. We want to ensure the 
free flow of information and resources to and from 
the student bodies and CPhA. If you are interested 
in becoming a local representative, please contact 
me (kristjana.gudmundson@usask.ca), your local 
CAPSI representative, or Christine Dalgleish at CPhA 
(cdalgleish@pharmacists.ca) for details. This is your 
opportunity to get involved in your association and your 
profession.

CPhA is an essential resource that will support 
you throughout your career. For students at the 
beginning of our professional career, CPhA is the 
backbone of our profession and advocates for a better 
future for pharmacy. The voice of pharmacy is your 
voice, so sign up for free membership and let your 
national professional association work for you to 
enhance your resources and experiences in pharmacy.

Kristjana Gudmundson
CPhA Pharmacy Student Board Member

Get back to class with the 
Canadian Pharmacists Association
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APhC - En Français

 Bon début d’année universitaire 2009-2010! Pour 
certains d’entre vous, cette année pourrait être la dernière 
que vous passez à l’université alors que pour d’autres, 
le cheminement dans les études pharmaceutiques ne fait 
que commencer. En ce qui me concerne, au début de 
ma quatrième année, je réfléchis à l’expérience que j’ai 
acquise jusqu’à présent dans le domaine de la pharmacie. 
J’ai un grand nombre de décisions à prendre au sujet de 
mon avenir : Quels sont mes domaines d’intérêt? Quelle 
discipline pharmaceutique vais-je choisir? 

 Tout en réfléchissant, mes pensées se sont 
tournées vers l’Association des pharmaciens du Canada 
(APhC). Je sais que l’APhC sera toujours là pour me 
représenter, quel que soit le chemin que je prendrai. Que 
j’opte pour la pharmacie communautaire ou hospitalière, 
pour l’industrie ou pour un autre domaine, mon soutien 
est l’APhC. Dans ces temps incertains, cette pensée 
me réconforte. Je sais que l’APhC sera la voix de notre 
profession, cherchant toujours à la développer et à me 
fournir des ressources exceptionnelles pour m’aider 
pendant mes études et lorsque je commencerai à 
pratiquer.

 L’adhésion des étudiants à l’APhC est gratuite, 
donc je vous incite fortement à y adhérer, en vous 
rendant sur le site www.pharmacists.ca/students. 
Apprenez à mieux connaître l’APhC en ligne, à 
l’adresse www.pharmacists.ca. Vous y apprendrez 
comment l’Association peut vous aider maintenant et à 
l’avenir. Vos avantages à titre de membre étudiant sont 
notamment les suivants : 

•	 rabais sur les manuels et les ressources, et en 
particulier la version papier du CPS que vous 
pouvez vous procurer pour seulement 99 $ (255 
$ pour les non-membres)

•	 ressources de pratique gratuites ou au rabais, 
comme « Les Enfants et les médicaments » et 
« PharmaConsulte »

•	 accès gratuit à la version électronique de la 
Revue des pharmaciens du Canada (RPC)

•	 inscription subventionnée à la conférence 
nationale annuelle (du 15 au 18 mai 2010, à 
Calgary)

•	 mises à jour régulières par courriel des nouvelles 
sur la pharmacie et des activités de l’APhC par 
ClikInfo étudiants 

•	 mises à jour sur la recherche effectuée au 
Canada et ailleurs dans le monde par Live Links 
et Le Traducteur

•	 abonnement au rabais au e-CPS et 
e-Therapeutics+ 

•	 une année d’adhésion gratuite après l’obtention 
du diplôme, comprenant l’accès gratuit à e-CPS 
et la livraison gracieuse de la RPC, version 
papier, plus rabais sur le prix d’adhésion pendant 
les deux années suivantes de pratique

 Et, de plus, l’APhC est notre voix. Je suis 
actuellement représentante des étudiants au Conseil 
d’administration de l’APhC et la diversité des paliers 
auxquels l’APhC représente la profession m’étonne 
au plus haut point. En effet, elle est non seulement 
engagée dans le dialogue avec les autres organisations 
professionnelles des soins de la santé, avec les 
gouvernements provinciaux, territoriaux et fédéral, mais, 
en plus, elle agit sur des problèmes courants, comme 
la pandémie d’H1N1, et ne ménage pas ses efforts 
pour améliorer la profession et pour élargir le rôle du 
pharmacien. L’APhC est la locomotive des changements 
de pratique qui permettront la réalisation de la Vision de 
la pharmacie énoncée dans le Plan directeur : procurer 
aux Canadiens un traitement médicamenteux aux 
résultats optimaux par des soins axés sur le patient.    
Elle a également dirigé l’initiative Aller de l’avant sur 
les ressources humaines de la pharmacie de demain, 
qui a cherché à trouver des réponses aux questions 
et aux attentes des pharmaciens et qui a présenté des 
recommandations au sujet de la formation dans le 
domaine de la pharmacie.            
       
       (Continué à la page 34)

Kristjana Gudmundson
Représentante des étudiants 
Conseil d’administration de l’APhC

La rentrée universitaire avec 
l’Association des Pharmaciens

 du Canada
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International Travel

Where did you travel?

Kenya, It was approximately 45 mins - 1 hour out of 
Nairobi city.

What program did you volunteer through and where 
can other students get more information?

I went with an organization based out of Texas called 
Global Crossroads (http://www.globalcrossroad.com/), I 
believe they have contact information on the web page, and 
if I remember correctly, it was somewhat difficult to get a 
hold of them. If you have any questions though feel free to 
contact me at sir_vfung@hotmail.com!

Was there anything that surprised you during the 
travel?

One of the things that surprised me the most was the 
huge disparity in lifestyles and annual incomes. At the 
orphanage where I volunteered, the workers told me they 
were making roughly $5.00 USD / day, and they could 
only manage to pay for rent / food. The owner of the 
orphanage, however, owned a huge villa where he lived 
and a Mercedes (Approximate value of everything he 
owned was at least $500,000 USD). Other volunteers that 
I stayed with (who were in different orphanages) noticed 
similar trends. The flow of money in my opinion was very 
unequally distributed; government officials had huge homes 
in expensive locations along with successful businessmen, 
while many of the everyday average Joe / Jane workers 
lived in small slums near their work places. 

Was it similar to how you thought it would be? 
Different?

Before I left for Kenya, I was getting prepared to enjoy a 
nice relaxing vacation in Kenya, go on a Safari, see lots of 
animals, play with kids all the time, go visit the beaches on 
Mombasa and all that fun stuff.  Who wouldn’t have been 
excited? This trip was NOT a vacation. My friend warned 
me before I left, “you’re not going on a vacation man, 
you’re going to be surviving”. 

It turns out, he was right; the trip was not a vacation. I felt a 
lot of pressure everyday to keep up with the required work, 
feeding and cleaning all the babies on time so that I would 

have enough time to do the laundry so that the sun would 
have enough time to dry the clothes. Then I had to feed 
the babies again at lunch and this time the handicapped 
adolescents too. It felt as though the rhythm which I live by 
during school followed me on my vacation and turned what 
was supposed to be ‘relaxing’ into something much more 
stressful. 

What were your living conditions?

I was staying near the orphanage where I volunteered, in 
a small slum called Roysambu. We had periods of water 
shortages, resulting in water rationing between houses. 
At one point I went about 3 days without water where I 
could not even brush my teeth! I had the chance to take 
a ‘shower’ - taking a tub and filling it with boiled water 
that the maid grabbed from somewhere to splash myself, 
but I was not up for that, so I ended up not showering or 
brushing for several days. When the water was running, I 
was happy. In terms of food, each meal consisted roughly 
of the same things: beans, bean stew, crushed beans, rice 
on occasion, some veggies, and something that looked like 
corn bread but tasted like flat flour. Through my entire stay, 
they made me one meal that had goat meat, and another 
that had chicken. 

(Continued on page 29)

Vincent Fung
Pharmacy Student 
3rd Year, University of British Colombia

Volunteering...
An International Journey
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International Travel - continued

The chicken was quite something, they literally eat the 
entire chicken (minus the feathers and the beak), and I even 
took a bite out of a chicken’s lungs! The food was so bland 
that many times during my stay I actually took the time / 
trouble to mutatu (their form of a bus; basically a minivan 
stuffed with 10-15 people inside) to go down to Nairobi 
city where I could enjoy a nice Westernized burger. 

What was the worst thing that happened during the 
trip?

In my opinion there was no ‘worst part’ of this trip. The 
whole time I was there, I just had an overwhelming 
feeling that the world was not fair to these kids. These 
children  wake up every day waiting to be picked up by 
a loving family that can give them the love and attention 
they all deserve; attention that the orphanage workers and 
volunteers cannot provide to them due to lack of personnel 
and time. While I was there, I often had wished that I came 
from a wealthy celebrity background so I could take all 
these kids home with me to give them a proper education 
and spoil them with McDonald’s every day. 

What was the best thing?

The entire time I was in Kenya, I always felt like I was 
watching over my back, thinking that I might get mugged 
or attacked because they saw me as the rich ‘mzungu’ 
(white person, even though I’m Asian). The 2-3 kilometer 
walk that I made every day to the orphanage was very 
scary at some points because I was walking through a 
slum; people would just stop and drop everything that they 
were doing and just stare at me and the other international 
volunteer I was walking with. My home-stay people said 
that I am pretty well-built compared to a lot of the people 
I was walking past, so I shouldn’t have had to worry too 
much. He was right, because a couple days after I left, 
the volunteer that I used to walk with sent me an email 
telling me that she was mugged while walking the path! 
But anyway, I digress; the best part of the trip for me was 
really the children. I loved playing with kids; every time 
they laughed / smiled they made my day, every day. All 
the stress and pressure that I felt while walking to the 
orphanage and working there quickly subsided when I 
realized that I was making a tiny difference in the lives of 
these little kids.

How has this changed your perspective?

At one point during the trip, I thought, how I could make 
a real difference in the lives of these children. I felt really 
overwhelmed because I was such a small person in such 
a big country wanting to make a big difference, it seemed 
really impossible to me. Then as fate would have it, I met 
an old American man while I was in Kenya. He started 
there as a missionary around 20 years ago and eventually 
shifted gears to help alleviate some of the pain children 
were facing on the streets of Nairobi; so he opened up 
an orphanage. He told me about how initially many 
Kenyans were opposed to adoption, but as soon as they 
saw Westerners looking after their children and eventually 
adopting these children from their country, they started 
opening up to the idea of the ‘culture’ of adoption; back 
even 15-20 years ago, the majority of adopting parents 
were from out of country, but now, approximately 90 % + 
of adoptions result in the child staying in the country. How 
has this changed my perspective? I initially believed that 
my small existence would not be able to make a difference 
on a large scale to these people, but after hearing this man’s 
story, I realize that we can all lead-by-living the example; it 
only takes a pebble to get the snowball effect going. 

Volunteering... An International Experience (Continued from page 28)
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Do you Know a Pharmacist Who is Interested in International 
Pharmacy?  Then please pass this information along... 

The SEP provides an opportunity for international students to experience the exciting practice 
of pharmacy in Canada.  The program not only provides students with the opportunity to learn 
about pharmacy outside their own country, it also enriches both their professional and personal 
lives with unique cultural experiences.  

eal
ur

 enable a much 
eserving Canadian pharmacy student to go abroad the following year.  

 any month during the year.   It all depends on what is convenient for you, the host 
site.  

ces. IPSF recommends that the student works for 4-8 hours/day for 4 
ays/week.

tes in all areas of pharmacy practice (i.e. Research, Industry, Hospital, 
Community, etc.) 

 cost of their transportation and accommodations and therefore there 
is no cost to you! 

ed 
list. You will receive complete CVs and motivational letters from several candidates.  

odations, social 
events, and all necessary travel documents.  Leave all the work to us! 

th an 
international students. For more information on how you can host a student please contact: 

IPSF-CAPSI Nation hange Officer 
s  
306-668-1003 

                  Your role as a preceptor/host site will be a rewarding one. Students bring a great d
of knowledge and enthusiasm to the workplace and can add an international diversity to yo
establishment. Also, if you choose to accept an international student, you
d

 Most exchanges are one month and usually take place from May to September.  
However, exchanges can be anywhere from two weeks to three months and can occur 
within

 During the exchange, the amount of time the student spends on site will be catered to
your preferen
d

 We require host si

 The exchange students are volunteers and therefore are unpaid. Students are also 
responsible for the

 You will be able to determine criteria of a preferred student (ie. Spoken language, year of 
pharmacy program), and then will be able to choose your student from a pre-screen

 Once you select a student, CAPSI will ensure the student has accomm

I hope that you will strongly consider sharing your experiences, knowledge, and ideas wi

Amy Smith 
al Student Exc

eo@capsi.ca
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Student Exchange Program

I just had to share this story with the CAPSIL 
since it describes one of the highlights of my summer.  
I have always been interested in international 
campaigns and awareness, this came more to the 
forefront when I was Dalhousie’s IPSF local rep in 
my 2nd year.  I’ve always wanted to take part in an 
exchange but so far have lacked the finances to do so.  
I do hope, someday in the future, to take advantage 
of the Student Exchange Program CAPSI offers to all 
CAPSI members, including recent graduates.  

Much to my surprise this summer an 
interesting opportunity entered my inbox in the form 
of an email from our very own Amy Smith, National 
Student Exchange Officer (SEO).  As it turns out an 
exchange student was coming not only to my province 
(Nova Scotia) but they were coming to my tiny 
hometown!  Amy was hoping that we as East Coasters 
could either meet up with the student or find some 
others who were in that area who could show them 
a bit of local flavour!  I was elated upon hearing this 
news and could not wait to meet this student!

Luckily I was home for a few days for a 
wedding and the timing was perfect.  I was able 
to meet up with Peierr Tan, a student studying in 
Indonesia but originally from Malaysia.  To say that 
she was positive is a huge understatement!  To go so 
far from home and not know what is waiting for you 
at your host site location is quite a leap of faith but 
this girl was very excited and very happy with her 
placement in Canada.  And I was quite excited and 
happy to have gotten the opportunity to meet her!  

On our first get together we went to some 
rural communities in Cape Breton that I know very 
well... including a small community summer festival 
which included a BINGO!  Now I know what you’re 
thinking, that sounds like it is for people who have 
nothing better to do... but be honest, bingo is really a 

lot of fun, especially if you go with fun people!  We 
were in luck, as they had homemade seafood chowder 
and rolls to go with our bingo cards!  While we didn’t 
win, we had fun discussing the differences in our 
cultures and Peierr answered many questions from 
curious bingo-goers.  She was also very happy to meet 
my Dad and Sister who were also in attendance!  She 
said my Dad reminded her of her Dad and made her 
miss home.  I could see how I may feel that way too if 
I were in a country so far away from my own.

(Continued on page 32)

Peierr checking out the Dr. J. Gordon Du� Pharmacy 
Museum at the Dalhousie College of Pharmacy

- Photo by Hayley Doyle

Hayley Doyle
CAPSI Senior Representative 
4th Year, Dalhousie University International Experience, 

Right Here at Home!
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Later that day we went to the beach by my 
house, I’m sure not nearly as exciting as an exotic 
Malaysian or Indonesian beach may be but Peierr was 
excited nonetheless and we had a great time searching 
for sand dollars and talking about the differences 
between our landscapes and climates.  Quite a bit 
colder here for sure!

Things kept going in our favour as I was 
able to cross paths with her again when she came 
to Halifax before heading to Ontario for some final 
sightseeing before heading back home.  Her host 
mother, Bernice, was sweet enough to take me along 
for the day as she showed Peierr around Halifax.  
Going to Peggy’s Cove in the past has been fun but 
never as exciting as it was seeing it with Peierr.  I 
highly recommend going somewhere you’ve been 
many times before with someone who has never gone.  
It will make it a whole new unforgettable experience!  
I was also able to show her some of the College of 
Pharmacy as well which she really enjoyed.  We 
talked a lot about the differences in our schools and 
curriculums.  She also described a research project she 
is working on where she needs to isolate a completely 
new raw natural ingredient and make it into a new 
compounded product!  I thought that sounded really 
interesting!  We also went on a tour of the harbour 
and city on the Harbour Hopper, checked out the 
Maritime Museum of the Atlantic as well as meeting 
many interesting people on the waterfront.  We made 
sure she got to have some delicious COWS ice cream 
before we called it a night.  She had an early flight to 
Toronto the next morning.

Before we said goodbye she said that I would 
always be her first Canadian pharmacy student friend, 
and with that it was like we had always been friends.  
We are still in touch now via facebook and she has 
graciously extended an open ended invitation to visit 
her in Malaysia and to meet her family someday.  I 
plan on going as soon as I’m able to!

I highly recommend either hosting an 
exchange student, or if you know one is in your 
neighbourhood stopping over to meet them!  You will 
make their day brighter by becoming a familiar face in 
a new place and you will gain not only an interesting 
experience but also a new friend!  

Student Exchange Program - continued

International Experience, Right Here at Home (Continued from page 31)

Peierr and I at Peggy’s Cove - Photo by Bernice Dooley 
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En Français

 A l’aube du 21e siècle, les rideaux de la scène 
professionnelle se rouvrent.  Une nouvelle profession 
apparaît: le technicien en pharmacie. Sous surveillance 
du pharmacien, il dispose des habilités pour préparer 
les médicaments et les livrer aux patients. Il lui est 
impossible, cependant, de faire de la consultation. 
Cette exclusivité demeure entre les mains du 
pharmacien. En 2009, toutefois, un changement se 
prépare : le technicien certifié deviendra accrédité par 
le bureau des examinateurs en pharmacie du Canada. 
L’accréditation signifiera-t-elle que le technicien en 
pharmacie pourra conseiller dans un futur proche? La 
proposition est envisageable surtout dans les pharmacies 
communautaires. Mais alors, devrait-on s’inquiéter 
pour l’avenir du pharmacien? 

La réponse est non. L’apparition des techniciens 
en pharmacie suit une évolution au sein même de la 
profession de pharmacie. Si les techniciens convergent 
vers l’exécution des rôles traditionnels du pharmacien 
c’est, en autres, parce que le pharmacien prend en relève 
un nouveau rôle : celui  du pharmacien clinicien. Avec 
ce nouveau model de pratique, le souci du pharmacien 
est une livraison de soins pharmaceutiques centrée sur 
le patient, ces besoins et ces attentes, en vue de satisfaire  
sa définition d’une bonne qualité de vie. Cette évolution 
à plusieurs raisons dont satisfaire les nécessités et 
encadrer d’avantage le patient afin de diminuer les 
problèmes potentiels reliés aux médicaments et afin 
d’optimiser les résultats positifs de la pharmacothérapie. 
Une autre raison est l’amélioration du système de santé 
par la formation de pharmacien confortable en matière 
de consultation pharmaceutique ou thérapeutique; car, 
dans ce nouveau modèle de soins pharmaceutiques, 
celle-ci inclut plus que l’énumération des indications 
pour un médicament: elle demande une implication 
active pour collecter l’histoire du patient, pour maintenir 
contact et assurer un suivi du progrès du patient. A ceci 
s’ajoute donc la formation de pharmacien familier avec 
le concept de coopération interdisciplinarité, c’est à 
dire avec une collaboration plus directe avec les autres 
intervenants en santé. 

Ainsi, la pharmacie est elle-même en pleine 
transformation, voire métamorphose progressive. Elle 
diverge des rôles exercés dans le passé et intègre une 
participation plus directe dans l’amélioration de la santé 
et de la qualité de vie du patient. Ce denier concept de 
qualité de vie devient important, s’il n’est pas toujours 
possible de guérir, il est peut-être possible d’apaiser ou 
d’atténuer.

 Les marques tangibles de changements 
en pharmacie sont nombreuses, mais il suffit dans 
mentionner deux. En éducation, c’est l’incorporation du 
PharmD par plusieurs universités canadiennes, parmi 
lesquelles l’Université de Montréal fut le premier suivi 
par l’Université de Toronto. Un doctorat en pharmacie, 
le PharmD est dorénavant le plus haut titre qu’un 
pharmacien peut posséder en dehors des attributions 
académiques tels maîtrise et doctorat en recherche. 
Avec ce nouveau statut, les pharmaciens cliniciens 
deviennent plus nombreux. Ce pourrait-il donc que le 
futur du pharmacien converge vers ce gratte-ciel blanc 
qu’est l’hôpital? Ce qui est certain, c’est que l’avenir du 
pharmacien sera basé sur une relation plus étroite avec 
les patients en besoin et les partenaires en santé. Ainsi, 
au niveau professionnel, le changement se fait sentir par 
l’adoption du nouveau modèle de pratique connue en 
anglais comme le « pharmaceutical care ». En d’autres 
mots et comme il a été souligné plutôt, la pharmacie 
s’oriente vers la pharmacothérapie où le pharmacien 
est amené « à centrer ses efforts sur le patient, au-delà 
du produit, et à rechercher les bénéfices des meilleurs 
traitements disponibles et ce, au coût le moins élevé 
possible. » (Tassé) Par conséquent, nous pouvons 
envisager que le pharmacien descendra de la table 
surélevée de son apothèque (parfois « mystérieuse », 
retirée et autoritaire) pour offrir de la consultation 
et se rapprocher du patient. Reste à réviser, dans ce 
nouveau modèle, le concept du pharmacien payé sur la 
vente d’un produit ou d’un médicament. Une réforme 
se fera-t-elle de ce côté? Prophétie à vérifier dans cette 
évolution tranquille en pharmacie.     

(Références énumérées à la page 34)

Silva Vujanovic
Étudiant en Pharmacie
1ère année, University of Saskatchewan 

Une Évolution Tranquille 
en Pharmacie
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 Dans toutes ses activités, l’APhC tient toujours 
compte des opinions et des préoccupations des étudiants 
dans l’orientation qu’elle souhaite donner à la profession 
au sein de laquelle nous exercerons bientôt. 

 Nous sommes en train de recruter actuellement 
dans chaque faculté de pharmacie des agents de 
liaison avec l’APhC, afin d’assurer la libre circulation 
d’informations et de ressources entre l’Association 
et la population étudiante. Si vous désirez devenir un 
représentant local, veuillez me contacter (kristjana.
gudmundson@usask.ca) ou communiquer avec votre 
représentant local de l’ACÉIP ou avec Christine 

Dalgleish de l’APhC (cdalgleish@pharmacists.ca) pour 
obtenir tous les détails. C’est votre occasion de vous 
investir dans votre association et dans votre profession.

 L’APhC est une ressource essentielle qui vous 
soutiendra tout au long de votre carrière. Pour les 
étudiants qui font leurs premiers pas dans leur carrière, 
l’APhC est la cheville ouvrière de la profession, qui 
milite en faveur d’un meilleur avenir pour la pharmacie. 
La voix de la pharmacie est votre voix, profitez donc de 
cette occasion d’adhésion gratuite à votre association 
professionnelle, qui est là pour vous aider à acquérir plus 
de ressources et d’expérience en pharmacie. 

Une Évolution Tranquille en Pharmacie (Continué de la page 33)
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